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Combs, J., Liu, Y., Hall, A., & Ketchen, D. 2006. How much do high-performance work
practices matter? a meta-analysis of their effects on organizational performance. Personnel

Psychology, 59, 501-528.

TABLE 3
Robustness Tesits: Individual HPW Ps and Performance Measures

% of o] 99 95%
from confidence  confidence
N K F r, a; a} . PP antifacts i interval® interval p value
Individual HPWPs

Incentive compensation 8.156 31 -11 15 010 004 006 AR.04% 83.63 07 : .16 08 :.15 =<.01
Training 6.691 29 12 .15 011 004 007 40.19% 73.88" 07:.17 08 :.15 <.07
Compensation level 4666 18 .14 18 018 004 014 21.42% 86.23 06 : 22 08 :.20 <.01
Participation 3,322 18 10 A3 007 005 002 T4.83% 2428 ns 05:.14 06:.13 <.01
Selectivity 3.689 15 -11 .14 003 004 000 100.00% 1227 ns 07 :.15 08:.14 <.0!
Internal promotion 1.804 12 12 -15 009 006 003 T0.19% 17.36 ns 06:.18 07:.16 <.
HR planning 1,323 10 .16 21 .015 007 007 49.90% 2037 06:.2 08:.23 <.01
Flextime 3,745 8 .08 .11 008 .002 006 27.27% 38.75 00:.17 02:.15 <.05
Performance appraisal 1.062 E 03 ™ 015 008 007 50.97% 1591" —.08:.15 -05:.12 ns

Grievance procedures 1.717 8 -10 .13 008 005 003 60.89% 13.44" 02:.18 04 :.16 <./
Teams 3.105 8 05 06 005 .003 002 57.95% 1432 —-01 :.11 00: .10 ns

Info sharing 760 7 09 a2 019 009 010 48.59% 14.57 —04 : .23 —-01:.19 ns

Employment security 1.468 6 .11 .15 .01 004 006 42.28% 1453 01: .22 03:.19 <.01

Performance dimensions

Accounting retums 6,790 35 .13 16 009 005 004 57.91% 61.27 09:.17 10: .16 <.0f
Productivity 6,709 32 .15 .19 014 00s 010 32.11% 101.34"" 09 : .20 A1:.19 <.01
Retention 6,105 23 12 16 010 004 008 31.89% 7418 06 : 18 08 :.17 <=.01
Multidimensional 4.154 22 -19 24 011 005 006 46.53% 48.22"" -13:.24 4023 =07
Growth 2,731 16 -18 23 035 D06 029 16.04% 101.57 06 : .30 09:.27 =.01
Market retums 1.629 8 -11 14 011 005 006 45.03% 18.13" 02 : .21 04 : 18 <./

*Confidence intervals are based on 7 (see Whitener. 1990). They are partially determined by the amount of residual vanance after removing
sampling error vanance. If x° is significant. we assume residual variance is heterogencous. Otherwise, homogeneity is assumed.
P <05 "p < 01;: p < .001.
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T 5 2675 0.08 003 012 870 8§ 1840 0.15 0.10

7 ik K ie
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